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Abstract

This study explores the prevalence and impact of unemployment anxiety among final-year
undergraduate students in arts and science colleges. Many of these students have increased
anxieties about their employment prospects in an increasingly competitive job market as they
approach the end of their academic journey. The authors developed the unemployment anxiety
scale (2024), which was operationalized on four significant dimensions of unemployment
anxiety. A panel of four experts in the field of employment officer, educational educator, and
assistant professor established the scale's content validity, and the pilot study was conducted
among the undergraduates of arts and sciences colleges in the Tenkasi district. The validity and
reliability of the tool were established in addition to the internal consistency. The split half of the
tool is 0.822. The tool thus developed to evaluate unemployment anxiety is named HeWi's
Unemployment Anxiety Scale.

Keywords: unemployment anxiety, skills and qualifications, self-confidence level, psychological
well-being.

Introduction difficulties finding a job. The primary issue

of needing help to determine if their

Education significantly impacts a student's . . .
& y mmp educational experience is eventually

future  because it increases their ) "
practical can make the transition from

employment opportunities. Students known e . .
ploy PP academic institutions to jobs challenging.

to prosper have the skills, knowledge, Higher educational attainment is often

ualifications, and responsibilities required ) )
q P 4 associated with reduced unemployment

for their present careers. Students with a . e .
p anxiety, as individuals with advanced

solid academic background are more likely degrees or specialized skills typically have

to attain secure, satisfying employment . . e 1.
fying ploy better job prospects. Studies indicate that

when they have an academic background, . . .
education enhances employability, leading
critical thinking skills, and knowledge . . . .
to greater job security and confidence in

employers consider highly important. Many one's career path (McKee-Ryan et al.,, 2005).

students become anxious as their
Students have been encouraged to prepare

educational programs end if they do not excellent profiles and develop additional

have an  employment position after skills for their academic program based on

graduation, especially if they observe peers their anxiety about unemployment. In an

or recently graduated individuals having increasingly highly competitive job market,

A Quarterly Peer Reviewed/Refereed Multidisciplinary Journal Vol.7, Issue.3, July - September 2024 I 7



ISSN 2581-7574

Sparkling International Journal of Multidisciplinary Research Studies

they often experience pressure to help
themselves ahead by getting involved in
extracurricular activities, volunteer work,
and internships. In the future, this pressure
to enhance employability may become
helpful, and it can also render it more
challenging to maintain the correct balance
academic

between responsibilities and

practical work experience.
Unemployment Anxiety

Unemployment is a condition where
individuals capable of working, actively
seeking work, and willing to work cannot
find any employment. Chappelow (2020)
argues that unemployment occurs when
someone searching for employment cannot
find work. Unemployment is often used as a
measure of the economy's health. Anxiety is
a psychological and physiological state

characterized by feelings of worry,

nervousness, or fear, often about an
imminent event or something with an
uncertain outcome. Unemployment anxiety
refers to the worry, fear, and uncertainty
individuals experience regarding their job
security and the potential for unemployment
(Khan et al., 2022). This type of anxiety is
particularly prevalent among students and
recent graduates who are entering the job
market, as they may feel pressure to secure
employment and fear the consequences of

being unable to find a job.
Objective of the study

To develop and validate a scale for
evaluating unemployment anxiety among

final-year art and science college students.

Methodology

The sample chosen studied the third year of
Art and Science College in Tenkasi district.

Construction of Unemployment Anxiety
Scale

The unemployment anxiety scale was
developed by the individual conducting the
study. The students' essential characteristics
included their gender, the type and nature of
the institution, the preparation of

competitive exams, the referral of
employment news, parental qualification
and occupational status, and the family's
monthly income. The preliminary draft of
positive and negative items includes 50
items and subscales, including skill and
qualifications (16 items), self-confidence
level (15 items), experience (10 items), and
psychological well-being (9 items), are all
measured on a 5-point Likert scale ranging

from 1 to 5.
Dimensions of unemployment anxiety
Skill and Qualification

A student's employability depends mainly
on their skills and qualifications. Anxiety
frequently arises from the ability to think
that the skills those
different from those students acquire by

jobs require are

college. Research suggests that students
with inadequate technical or soft skills are
more prone to experiencing unemployment
anxiety as they feel underprepared to meet

market expectations (Gore et al., 2016).
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Self-confidence level

Self-confidence significantly affects how
students think about their abilities to get job
lack self-

confidence frequently doubt their ability to

opportunities. Students who
perform effectively in job interviews or
satisfy the requirements of their desired
jobs, exacerbating their anxiety (Fiori et al,,
2015). Conversely, higher self-confidence is
a buffer against unemployment anxiety since
confident students believe in their ability to
overcome job market difficulties.

Experience

A lack of actual work experience can also
increase unemployment anxiety. Students
without internships,

part-time jobs, or

appropriate volunteer work may be
concerned that they lack the practical
experience employers search for, which may
increase their anxiety (Jackson, 2017). On
the other hand, students with multiple jobs
are more competent and confident in their

ability to seek jobs after graduation.
Psychological well-being

Psychological well-being is crucial in how
students cope with the uncertainties of post-
graduation life. High levels of anxiety, stress,
and fear of unemployment can lead to
decreased psychological well-being, which
can create a negative feedback loop, further
diminishing a  student's  job-search
motivation and confidence (Creed et al,
2016). Students who maintain a higher level
of  psychological well-being through
resilience or coping strategies tend to handle

unemployment anxiety more effectively.

Content validity

"Content validity involves, essentially, the
systematic examination of the text content
whether it
sample of the behavior

to determine covers a
representative
domain to be measured.”" (Anastasi, 1968).
The basis of content validation is a couple of
reasons: an expert investigation of the
content to be selected and the use of
currently available statistical tools to
enhance the original item selection. The
points of view provided by various experts
in the field form the basis of content validity.
To  establish

investigator made the tool and gave it to four

content  validity, the
experts: an assistant professor of Art and
Science College, the assistant director of
district employment and career counselling
in Tirunelveli, an assistant professor and a
principal of Education, checking through the
tool, they decided that the device was
acceptable. Twenty items were modified
based on their suggestions. Looking into the
scales' preliminary draft will show that the
quantity of weight is allocated to the
objectives and content. The tool has become
content-valid.

Pilot study

A pilot study is a research investigation
conducted to analyze a more extensive
method, and
expected findings. It helps recognize and

investigation's feasibility,
solve potential issues before the primary
investigation. This includes analyzing the
value of the study concept, estimating
sample sizes, developing guidelines, and
testing research tools. Sixty students from

government and private colleges in the
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district

investigator's

Tenkasi participated in the
study. A

population sample was given access to the

pilot random
draft, created specifically for this study. The
science and arts undergraduates were
instructed to tick the suitable box after the

statement's options.
Reliability

Reliability refers to a measurement that

supplies consistent results with equal

values. It measures the research's
consistency, precision, repeatability, and

trustworthiness (Chakrabartty, 2013).

The  split-half
administered to a group of students. Here,

reliability  test  was

the test items were divided into two halves,
ensuring that each half matched the item's
difficulty and content. Each half was marked

separately. If the test is to demonstrate split-
half reliability, then the marks obtained on
each half should be highly correlated with
the other. Any student's marks on the one
half should match his or her marks on the
other half. The reliability coefficient was
calculated using the Spearman-Brown
formula and found to be 0.822, showing the

tool's reliability.

HeWi's Unemployment Anxiety Scale
(HUAS) - Final Version

Direction:

Read the given statement carefully. Each
item has five responses. They are: 1.
Strongly Agree (SA), 2. Agree (A), 3.
Undecided (UD), 4. Disagree (DA), 5.
Strongly Disagree (SDA)

S.No. | ITEM

SA | A | UD DA | SDA

1. SKill and qualifications

1 graduation.

[ anticipate myself getting a job in my field even after

[ often worry that my Communication skills won't
match the demands of the job requirements.

3 | I am confident thatI can find a job with my passions.

getting a job.

[ am confident about my English proficiency for

5 | Ifeel a master degree is necessary for employment.

getting a job.

[ feel that time management skill important for

7 | I will study post-graduation to get a job.

job.

[ think good education and skills are necessary for a

9 I believe that all jobs depend on Technological skills.
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2. Self-confidence level

10 | I'am confident about my leadership skills for getting a
job.

11 | I constantly compare myself to classmates who seem
more confident about their post-graduation plans.

[ feel confused when I think about future job

12 opportunities.

[ think I will definitely go to work after completing my

13 studies.

14 | I believe in my potential to achieve my career goal.

[ am confident in my ability to make a positive impact

15 in the workplace.

[ trust that my sincerity and dedication in college life

16 have prepared me well for getting a job.

17 | I am sure that in the future I will get a good position.

[ am confident about my future prospects and
18 | maintain a positive attitude towards finding
employment.

3. Experience

19 [ have some concerns about my lack of work
experience, but I believe I can overcome them.

20 [ worry that my experience will make it difficult for
me to compete with more experienced candidates.

21 My inexperience does not affect my thoughts about
the job.

22 [ often feel anxious and stressed about my future
prospects because of my inexperience.

4. Psychological Well-Being

[ worry that my degree won't be enough to secure a

23 stable job.

[ am worried about the economic challenges I may
24 :

face after graduation.
7t Sometimes I feel anxious about my future because of

unemployment.

26 | I think I need proper advice regarding employment.
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Conclusion

The HeWi's Unemployment Anxiety Scale for
Undergraduates measures
skills,

experience, and psychological well-being.

anxiety
concerning self-confidence,
Many people are concerned that their
qualifications will not meet career path
requirements, and they are also concerned
about their lack of self-confidence and

experience. The change from education to
employment brings about stress. Addressing
these issues through skill development,
health
support can help undergraduates overcome

confidence building, and mental
unemployment anxiety and improve their
preparation for the workforce. Thus, HeWi's
unemployment anxiety scale is a valid and
reliable measure to assess unemployment
anxiety among college students.

References

Anastasi, A. (1968). Psychological testing
(3rd Ed.). Macmillan.

Bureau of Labor Statistics. (2021).
Unemployment rate. U.S. Department
of Labor. https://www.bls.gov/cps/
definitions.html.

Chakrabartty, S. N. (2013). Best Split-Half
and Maximum Reliability. IOSR Journal
of Research & Method in Education,
3(1), 1-8.

Chappelow, J. (2020). Guide to
Unemployment. Investopedia. https://
www.investopedia.com/terms/u/une
mployment.asp

International Labour Organization. (2020).
Unemployment in  Glossary  of
Statistical Terms. https://www.ilo.org/
glossary/unemployment

National Institute of Mental Health. (2021).
Anxiety disorders U.S. Department of
Health and
https://www.nimh.nih.gov/health/topi
cs/anxiety-disorders

Human Services.

Chappelow, J. (2020).
Definition and

Unemployment:
measurement.

Investopedia. https://www.investoped

ia.com/terms/u/unemployment.asp

Creed, P. A, et al (2016). The relationship
between career development and well-
being. Journal of Career Development,
43(1), 48-63.

Fiori, M., et al (2015). Exploring the path
through which self-esteem influences
job insecurity: The roles of self-
confidence and social support. Journal
of Vocational Behavior, 89, 46-54.

Gore, J., et al (2016). Socioeconomic status
and the career aspirations of Australian
school students: enduring
assumptions. The Australian
Educational Researcher, 42(2), 155-
177. https://doi.org/10.1007/s13384-
015-0172-5

Testing

Jackson, D. (2017). Developing graduate
career readiness in Australia: Shifting
from extra-curricular internships to
work-integrated learning. jJournal of

A Quarterly Peer Reviewed/Refereed Multidisciplinary Journal Vol.7, Issue.3, July - September 2024 I 12



Sparkling International Journal of Multidisciplinary Research Studies ISSN 2581-7574

Teaching and Learning for Graduate Development, 49(2), 150-167. https://

Employability, 8(1), 33-45. doi.org/10.1177/0894845320958485

Khan, S. M., & Borum, R. (2022). McKee-Ryan, F. M, et al (2005).

Understanding unemployment anxiety: Psychological and physical well-being

Implications for students and recent during unemployment: A meta-analytic

graduates. Journal of Career study. Journal of Applied Psychology,
90(1), 53-76.

To cite this article
P e R R R T

Hemalatha, K. & William Dharma Raja, B. (2024). Unemployment Anxiety Scale - Construction
and Validation. Sparkling International Journal of Multidisciplinary Research Studies, 7(3), 7-
13.

kR okokok kKRR R KRR KRRk R R kAR R KRR R KRR KRR KRRk KRR KRR KRR R KRR R KRR R KRR KRR KR KRR AR KRR KRR KRR KRR KR

ABOUT THE AUTHORS

Hemalatha, K. is an M.Ed. student of Manonmaniam Sundaranar University,
Tirunelveli, Tamil Nadu. She holds a M.Sc. degree in Physics. She is interested in
the area of behaviorism. She has presented two research articles in conference.

Prof. William Dharma Raja, B. Chairperson, School of Education,
Manonmaniam Sundaranar University, Tirunelveli, Tamil Nadu, India. He is a
passionate academician, with 36 years of experience in teaching. He has
published over 250 articles in referred journals. He has penned nine books in the
area of Educational Technology, Cognitive Science, and Learning Disability which
“* have received a laudable response among teacher educator.

oA
¥

ok kR okok kKRR KRRk R Rk R Rk R AR KR KRR R R KRR KRR KRRk R KRR R R KRR KRR KRR R KRR KRRk R KRR KRR R R KRR KRR KRR KRR KKK

A Quarterly Peer Reviewed/Refereed Multidisciplinary Journal Vol.7, Issue.3, July - September 2024 I 13



